
During the 2015–2016 school year, a team of researchers from McMaster 
University and the York Centre for Asian Research partnered with HCDSB 
school board staff to collect data from 343 Filipino-Canadian students, 
parents and guardians in five Halton Catholic District School Board high 
schools. This marks the first time that a Filipino-Canadian study in 
Ontario featured voices directly from Filipino high school students 
themselves. 

“It’s time that we recognize that Halton 
is changing.” -HCDSB Teacher 

By Jennilee Austria, Philip Kelly (York Centre for Asian Research, York University), and Don Wells (McMaster University)

HCDSB staff 
“We need diverse 
material, diverse 

faces.” 

HCDSB Parents 
“More mentoring 

opportunities, 
more career 
guidance.” 

HCDSB Students 
“Pinoy teachers 

would be easier to 
talk to and         
relate to.” 

FILIPINO STUDENTS 
Create leadership 
opportunities for 

students to celebrate 
their culture in school

1
FILIPINO PARENTS 
Create a workshop 
series for parents 

seeking employment & 
continuing education

2
FILIPINO FAMILIES 

Filipino staff members 
would positively impact 

schools with Filipino 
families

3
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The HCDSB Pinoy Project 
A study of Filipino families in the  

Halton Catholic District School Board

Filipinos are the fastest-growing immigrant group in Canada, and 
Milton is the fastest-growing community nationwide. With over 600 
Filipino students in the HCDSB, measures need to be put in place to 
effectively support this community. 

Almost half of the surveyed HCDSB students arrived in Canada through 
the Live-in Caregiver Program (LCP). Due to the nature of the program, 
children are raised in the Philippines, and are reunited with their 
mothers in Canada after many years apart. When looking at the 
HCDSB community in terms of LCP and Non-LCP students, we see a 
divide in terms of academic achievement, employment, aspirations, 
community involvement, finances, and more. 

The LCP program impacts their precarity: precarious status, precarious 
jobs, precarious families, and precarious students.



Recommendations for 
Filipino Student Success 
Promote emerging Filipino student leaders; 
give them responsibilities involving 
volunteering, performing, promotion, and 
event planning. 

Promote paid co-op placements and 
internship programs, particularly in St. 
Thomas Aquinas where LCP student numbers 
are the highest in the HCDSB. 

Conduct outreach for after-school HCDSB 
activities (eg. basketball) and services for 
students in need (eg. Breakfast Clubs). 

Many students shared that they didn’t feel 
comfortable talking about their Filipino 
heritage in class. Create opportunities for  
diverse curriculum, from literature to movies 
to guest speakers. Strive to show 
accomplishments by Filipino-Canadians and 
people of colour in any department.  

Give Filipino parents a package of post-
secondary guidance materials, with equal 
emphasis on college, university, and trades. 
Invite them to a family session with the 
guidance counsellor to discuss financial aid, 
scholarships, and bursaries. 

Create a mentorship program for Filipino 
newcomer students to be matched with 
established Filipino-Canadian youth and/or 
youth leaders. 

There are only 2 Filipino staff members in the 
HCDSB. Hire Filipino staff in a variety of 
positions, from teaching to social work.  

School administration staff should receive the 
contact information of the Filipino School 
Settlement Worker in order to access 
counselling and community-specific 
resources, guest speakers, and cultural 
performances, and more. 

Schools may request a 45-90-minute 
Professional Development workshop by the 
HCDSB Pinoy Project on school-specific 
statistics for academic achievement, 
employment, family relations, cultural 
contexts, and more.  

Special Events for Filipinos 
Almost all of the LCP dads are working in 
factories, and 24% of LCP moms are still 
working as caregivers. Host a series of 
workshops: resume development, continuing 
education, and online job searches. Host and/
or promote job fairs for parents in Milton and 
Oakville. 

Organize a Filipino Family Day, with parent 
workshops on family relationships, mental 
health, and the job market, and student 
workshops on reunification, community 
involvement, and post-secondary aspirations. 
Focus on celebrating families. 

Continue the Pathways Events, and invite 
successful Filipino professionals/HCDSB 
alumni to share their experiences in school 
and in the workforce. 

Conduct a school trip to Toronto’s “Little 
Manila” at Bathurst and Wilson and to 
Kapisanan Philippine Centre for Arts and 
Culture. 

By Jennilee Austria, Philip Kelly (York Centre for Asian Research, York University), and Don Wells (McMaster University)
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The Live-in Caregiver 
Program (LCP) 
The Live-In Caregiver program poses a series of 
challenges for the Filipino community, from 
systemic deskilling and deprofessionalization to 
forced separation from their families in the 
Philippines. While the program is now called 
the Caregiver Program, all LCP mothers 
surveyed entered Canada under the program’s 
previous name, the Live-in Caregiver Program. 

Key Findings: Students 
100% of students whose mothers were in the 
LCP were left behind in the Philippines. 

65% of LCP students were separated from their 
mothers for over six years. 

17% of all students were separated from their 
fathers, with 56% separated for 1-3 years. 

An estimated 21% of LCP students are in single 
mother households. 

When asked to specify their career aspirations, 
53% of students did not have a parent whose 
goals matched theirs.  

Not only are LCP students are more likely to 
work, but they are more likely to work 11-20 
hours per week. 

LCP students’ English and Math marks peaked 
at 71-80, whereas Non-LCP students’ marks 
peaked at 81-90.  

100% of Philippine-born students who failed 
the OSSLT said that they were “much better” or 
“slightly better” students in the Philippines. 

In the school and community, 67% of LCP 
students are not involved in any 
extracurriculars, compared to 34% of Non-LCP 
students who are not in any extracurriculars. 

65% of ESL students are at St. Thomas Aquinas.
16% of all ESL students were in ESL A. 

“Give us something to look 
forward to or to strive for. I feel 
like a scholarship for Filipinos 
exclusively will give us 
motivation for academic success. 
My parents worked hard getting 
me here, so I want to work hard 
to stay here.”     

-Filipino HCDSB Student 

By Jennilee Austria, Philip Kelly (York Centre for Asian Research, York University), and Don Wells (McMaster University)

FILIPINO STUDENTS 

128

LCP STUDENTS 

47%

NON-LCP STUDENTS

53%

3 OAKVILLE SCHOOLS :  
ST. THOMAS AQUINAS  
HOLY TRINITY  
ST. IGNATIUS OF LOYOLA

2 MILTON SCHOOLS :  
JEAN VANIER 
BISHOP REDING



Key Findings: Parents 
In Halton, the average household income is 
$119,403, and in Ontario, the average is 
$85,772. However, 23% of LCP households earn 
under $20,000/year, and 1 in 5 LCP fathers 
reported that they do not have an income. 

Although 100% of LCP mothers finished the 
Live-in Caregiver Program, 24% are still 
working as caregivers. Their other top 
professions are as follows: Personal Support 
Worker (22%), Dietary Aide (14%), Food 
Services (14%), and Retirement Home Services 
(12%). Almost all employed LCP fathers are 
working in factories. All of these positions are 
often part-time and contract work, without 
regular hours, benefits, or job security.  

85% of Non-LCP students have at least one 
parent with a Bachelors degree or higher, 
whereas 66% of LCP students have at least one 
parent with a Bachelors degree or higher. 92% 
of LCP mothers have not upgraded their 
education in Canada. 

Compared to their Non-LCP counterparts, LCP 
mothers are more likely to have 2-4 jobs, and 
are more likely to agree or strongly agree with 
the statement, “ I feel like I can’t spend enough 
time with my children because of work.” 

LCP mothers were more likely than Non-LCP 
mothers to say that it was “Very Important” that 
their children get an after-school job. 

Compared to their Non-LCP counterparts, LCP 
parents were less likely to state that their 
children will go to university, and more likely to 
state that their children go to college, get a job, 
or learn a skilled trade after high school. 

HCDSB School Relations 
28% of Filipino mothers have never met an 
HCDSB teacher 

55% of Filipino mothers have never met an 
HCDSB guidance counsellor 

67% of Filipino mothers have never met a 
principal nor a vice principal 

89% of Filipino mothers have not met a School 
Settlement Worker 

“Motivation, guidance, 
prayer-- always tell them 
don't be like us. (No choice- 
for our job because we 
don't have the proper 
education here at Canada.) 
Education is the only 
wealth we can give to 
them.”       
   - HCDSB Parent 

Project funded by the Social Sciences and 
Humanities Research Council Migrant Worker 
Case Study under “Poverty and Employment 
Precarity in Southern Ontario.”

By Jennilee Austria, Philip Kelly (York Centre for Asian Research, York University), and Don Wells (McMaster University)

The HCDSB Pinoy Project team, from left to right: Jon 
Esteban, Philip Kelly, Jennilee Austria, Carmen Condo, 
Don Wells, Caren Menchavez, and Ron Esteban. 


